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COM M I 1TE D TO ASSISTING PEOPLE IN

REACHING THEIR MAXIMUM LEVEL OF SELF-SUFFICIENCY

HRA has been actively involved in shaping
the implementation of the new TANF law,
which took effect on October 1st. HRA
staff worked closely with the New York
State Office of Temporary and Disability
Assistance (OTDA) to develop New York
State's proposed plan, which was com-
pleted and submitted to the federal gov-
ernment by the October 1st deadline.
The plan indicates how New York State
intends to implement and monitor the
new requirements.

HRA also submitted extensive comments
on the federal regulations that carry out
the new law, including the definitions of
TANF work activities that count toward the
participation rate. Among our concerns:
the current definition limits credit for sub-
stance abuse treatment, mental health

treatment and rehabilitation services to a
six-week period, too short to make a dif-
ference in the lives of many of our clients.
A final set of regulations will be issued in
2007, and we hope it will include modifi-
cations reflecting our recommendations.

On October 12, Commissioner Eggleston
testified before the City Council on HRA's
progress in meeting the new TANF regula-
tions. She explained that the intensive
and customized model of service delivery
HRA has implemented to engage clients in
federally defined employment activities
was developed not only to comply with the
new TANF requirements and avoid finan-
cial penalties for the City, but also to be
effective in our mission of helping people
reach their highest level of self-sufficiency.

RECORD RANGE OF EMPLOYERS PARTICIPATE
IN HRA’S BTW CITYWIDE CAREER EXPO

A record-breaking citywide career expo tar-
geted to job seekers enrolled with Back to
Work (BTW) employment vendors was held

on October 4 at the -
Lexington Avenue Armory in &=
Manhattan. y

FIA's Employment Services,
which administers pro- |
grams to increase self-suffi-
ciency through employment
for HRA clients, organized
the event. Employment
Services, drawing on the |
wide ranging and consider-
able resources of its eight
BTW employment vendors
and the support of the ..

Chambers of Commerce of Greater New York
and the Brooklyn Chamber of Commerce,
hosted over 100 recruiting employers at the

event and attracted over 2,000 job seekers.

Employers, which included businesses such
as Fresh Direct, Century
21, Verizon, JP Morgan
Chase, Cablevision, and
Rescue One Security, pro-
= vided information about
available jobs, accepted
resumes, and conducted
pre-screenings/prelimi-
nary interviews for avail-
able jobs. Participating
businesses set up future
appointments for compre-
e — hensive interviews with
oo | ==K over 200 qualified candi-
> dates for the two weeks fol-

lowing the event, and the Chamber of

Commerce of Greater New York hired two job
seekers on-the-spot.

HRA Program Updates

WECARE SUCCESSES

As of October 30, the WeCARE pro-

gram has helped

more than 2,700 /—\
people with health \x / ‘
and mental health @I{E
barriers gain

employment

through its individu-

alized services. These placements rep-
resent an extremely important mile-
stone because WeCARE's clients have
both to address complex physical and
mental problems that are barriers to
employment, as well as overcome
obstacles due to limited education and
work experience. WeCARE also refers
clients it determines to be long term
unemployable for federal disability;

many of these clients were not previ-
ously identified. As of November 3,

1421 WeCARE clients have been
awarded federal disability benefits.

HRA JOB PLACEMENTS
ACHIEVED

Nearly 400,500 public assistance
clients have become employed
through our efforts since the beginning
of this administration. These place-
ments have been confirmed through
self-reported employment, placement
by our employment vendors, and
matches with the New York State New
Hire System. As of September, 87% of
these clients have retained their jobs
or remained off public assistance after
three months; 80.2%, after six
months, and 77.2% of clients who
have gained employment have
retained their jobs or remained off
public assistance after nine months.
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Event Calendar

Monday, November 13, 2006

MICSA, West 34th Street, 2nd Floor Training
Room, 9:00 AM to 2:30 PM. To make an
appointment, call Floyd Martin at (212) 630-
1089.

Wednesday, November 15, 2006
HRA Headquarters, 180 Water Street, 16th
floor conference room, 1 PM. A real estate
seminar: basics of financing the buying and
selling of a home or apartment.

Thursday November 29, 2006

HRA Headquarters, 180 Water Street, 5th
floor conference room, 1 PM. “Managing
Diabetes,” led by Nurse Practitioner Sunhi
Shin.

Combined
Municipal

Every year HRA participates in fundraising
through the Combined Municipal
Campaign, the annual giving campaign for
NYC employees. The CMC supports over
950 human service organizations impact-
ing every stage of life. When you join, you
can choose those charities you wish your
donation to support. 93% of each dollar
you contribute goes directly to non-profit
agencies to help people in need. There is
no more cost effective and meaningful way
to give than with your fellow employees.

Your tax free contribution will be deducted
from your paycheck.

Think of the good you can do as part of the
CMC team:

B $2.00 per pay period provides one day
of care in an Alzheimer’s disease day
program.

B $5.00 per pay period provides 10 nights
in an emergency shelter for a homeless
person.

Shortly, you will be receiving a booklet with
information. You can participate by signing
the pledge card on the back cover and
returning it to your payroll officer or to PAI
coordinator Karin Feldhamer. For ques-
tions, call Karin at (212) 331-3325.

Latino

Celebration
2006

On September 27, when HRA held its 16th annu-
al celebration paying tribute to the contributions
and achievements of Latinos to our society, no
less than music giants Yomo Toro, Joe Bataan
and Joe Cuba came to celebrate and play gener-
ously for HRA. Fernando Agurto traced the rise of
Latino Heritage Month from its beginning in
1968 through an Act of Congress. Deputy
Commissioner of HASA Elsie Del Campo high-
lighted great strides in advancing political and
economic issues made by Latinos bonding
together. The Heritage Committee presented two
scholarships to staff children. The winners are
Christina Velez, now attending Stanford
University and Gianina Cunningham now at St.
John’s. Nereida Nieves, of the Office of Finance,
and Marissa Cham of the Office of Legal Affairs
are the proud HRA parents. Eddie Aguilar, a
founder of HRA's Latino Heritage Committee in
1990, was presented with this year's Lifetime
Achievement Award. In a poem he recounted
the struggle of his own and other immigrant fam-
ilies. "I'm glad to have given it my all," he said.

The morning and afternoon sessions at DC 37
headquarters, which co-sponsored the event,

were bridged by a buffet, offering a chance to

sample an array of traditional dishes.

Photos, top to bottom: Latin rhythms by Entre
Amigos bring staff to their feet; a salsa challenge
between band dancers; Joe Bataan (I.) and Yomo
Toro, (r.) lead the group; Willie Villegas on drums
with Sammy Ayala on guitar.

WANTED:

CAPABLE & CARING FOSTER PARENTS

The Administration for Children’s Services (ACS) has an
urgent need right now to find good, strong foster homes
- especially for teens and sibling groups. We at HRA
have dedicated our lives to public service and ACS is
reaching out to us for help in finding these children
safe, secure foster homes. If you or someone you
know can consider becoming a foster parent, speak
directly to ACS at the New York City Parent Recruitment
Hotline: 212/676-WISH (9474). Share your parenting
expertise; open your home and heart to a foster child or
children.
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